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Aug 31, 2016 at the Olfelts 

Opening Comments from Everyone in the Group 
● There is an interesting difference between how people perceive this in their civil thoughts

versus their church thoughts.
● There is an interesting gender difference where female have a tendency to see things from a

more progressive viewpoint (Having seen Scott’s data work).
● The surprising split in age groups and the reverse bell curve we see with more progressives on

the wings and more traditional positions in the middle (Having seen Scott’s data work).
● Strong progressive lean is gratifying
● We all need love. Can we accept a diversity of belief on this question?
● The numbers are both gratifying – we as a church are open to membership and so much – but

they are also disappointing – we as a church seem to be very divided on the staff eligibility
question.

● Surprise at the difference between question 5 and question 7.
● Surprised at the percentage of people who are affirming
● Surprised at the number of respondents that knew an LGBTQ person

o Experienced personal difficulty in filling out the survey
o Lived experience of a profession life and church life divide

● It is a different matter to think of this in the abstract and to experience it in personal
relationships

Moving Forward 
● We need clarity on the ECC’s position
● We need clarity on North Park Church’s position
● What is helpful to human flourishing?
● Need for pastoral leadership in future conversation and language for affirmation of position
● Recognition of singleness and nuance in our language around sexuality
● Acknowledgement of conversation that has taken place to this point
● Openness and caring for all
● Query former members and those who felt rejected by the church’s position on LGBTQ people

in order to better understand their perspective
● Move forward and retain the unity of the body
● Be welcoming to all
● Purity and vulnerability
● Relation of North Park to ECC

o Need for vigorous debate
● Freedom of the Church
● Need to move forward vs. need for thoughtfulness and reflection?
● Concern about divisiveness of upcoming vote

o Statement vs action
● Necessity of balancing healing and conversation

o Growing together as a body
● Need for openness
● Need for further conversation
● What is sexual sin?

o Using people for gratification
o What does flourishing look like?
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o Need to desexualize identity
o Need for an endpoint or goal in our current conversation

Date:  9/8/16 
Place:  Church 

1. What surprised you in the results?
Noticed a number of people were concerned how this goes along with our denomination (ECC) 
Needs further discussion & information 

2. What encouraged you in the results?
Knowing where we stand as a church 
Common base 
We see important things differently 
People in both camps listening to each other 

    What concerned you in the results? 
Survey results vs. decision making 
Need to find ways to embrace who we are in our different opinions 
Need to be careful of pushing a certain opinion -- avoid trying to make "our side" win 
Afraid of losing people 

3. What are the next steps?
Suggestion: Set a goal (based on these conversations) 
Need open dialogue with no hidden agenda 
But should also have a goal and clear process, so this doesn't go on forever 
How will we know when we've been successful in this? 
Work toward a capacity for open, safe discussion -- not a usual thing 
Small groups 
Guided conversations, with questions and facilitators 
For example, people around tables in the parlors -- sit with people with other views 
Panel discussion?  Three different voices -- Church people?  Invited in? 
Could be on how we read scripture 
Talk about the Bible, teach reading the Bible 
Become a SAFE place for conversation and to be honest about who we are 
Printed resources 

Other comments 
Don't try to do this in the context of a congregational vote 
It's easier to listen to other people if we're not under that pressure 
We like "A Covenant for Our Life Together" 

We as a church need to be reminded of it during this process and beyond 
We need to hold people accountable to this covenant during meetings, etc. 
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We're encouraged -- excited -- there's a maturity in our church dealing with this 
We want something to come out of this, but we don't know what 

  
Taskforce on Human Sexuality 

Notes from September 13,  2016 Small Group Discussion at Clifton-Soderstrom House 
  
What do we you see from the survey results? 
• A generous baseline of hospitality 
• The pie charts felt more inclusive than the comments 
• People have and will leave the church because of this.  I would like to broaden that question from the 
discussion. 
• The primary question is what does faithfulness require of us. 
• Feeling the struggle to read the Bible and what seems clear and also to be fully open.  I came to listen. 
• Our church demographics are curious.  We have a reverse bell curve of opinion.  
• Exposure is key to people growing in understanding.  Reducing people to a data point is terribly sad and 
destructive. 
• How do we allow ourselves  to be described by and our hospitality evaluated by those LGTBQ people 
(or any historically disempowered people)? 
• There are many questions about interpreting scripture.  There is so much work for us to do here. 
• Many questions about the ECC position and what it means for church, pastors, staff, community, et. 
• Our ethos is not to check people’s moral status at the door. 
• The importance of raising children and how our children see & experience the welcome of the church 
for them and for their friends & peers. 
  
What are the next steps? 
• Deeper understanding of scripture. 
• Deeper understanding of ECC position 
• How to live with each other, recognizing and owning our differences.  How to say no to just living 
around one another. 
• Family as central metaphor—we will work through and continue to love each other. 
• Our group tested the limits, but when is it right to walk away from each other? 
• The primary issue is identity—who are you?  (How does denomination figure into identity?) 
• Language Clarification is needed. 
• Being able to discuss majority culture and how interactions can and do happen 
• Addressing and owning privilege 
1)          Increasing awareness 
2)          Understanding the urgency 
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• This is messy.  How can we increase our ability to function in, if not revel in, the messiness? 
• Teach the Ethiopian Eunuch! 
• Petition is in the works as well. 
• Who is the taskforce?  What is our process? 
• Threats are out of bounds.  “If you don’t _______.  I’m leaving” as an unwelcomed ultimatum. 
• Covenant Ethos as a response 
• A directed session of prayer 
1)          September prayer vigil topic 
2)          Prayer in the midst of all that we do 
 
 
September 21, 2016 
 
Surprises 
· 100% of respondents know someone in the LGBTQ community 
· Many “back stories” influence perspectives 
· Highest percentage of responses come from 65+ (though have of respondents are older 

than 50) 
· Comments in support were higher than expected 
· Inclusion was higher at the beginning of survey and lessened as survey progressed 
· 164 people responded!! 
· Thoughtful “good” comments/very “humanizing 
· Thoughts/care about “local church” and how it aligns/respects ECC and what is that? 
  
Encouragement 
· Someone wants to listen to me 
· Thoughtful comments/honest 
· 164 responded 
· Younger generation may lead us 
· Unity in several pieces of results 
  
Concern 
· Lost opportunity to self-identify as LGBTQ 
· Some very threatening comments on both ends 
· Some of past church conversation has influenced dialogue.  Where do we go from here? 
· Behavioral covenant does not “entertain threats” from either end of the spectrum.  

(Consider how we enter into strong disagreement with our loved ones at home.  “Divorce 
card” not fair play, etc.)  “This is what I’m thinking & feeling right now, and that’s ok.” 

· Rub between high data results showing desired inclusion a the local church level, but also 
wondering about the ECC 

· “L does not equal G does not equal B does not equal T does not equal Q 



5 

  
Next Steps 
· Hearing from NPCC clergy (Congregants) about thoughts about ECC and our data 
· Doing what’s right for NPCC vs. “making a statement about ECC stance) 
· Time spent with interpretation of scripture by informed, Jesus-loving people 
· Recognize that interpretation of scripture is individual 
· Seek an “across the board” spectrum of perspectives through a thoughtfully chosen panel 
· Hearing from other churches who have taken this journey 
· We don’t want to split the church/ECC 
· Prayer meetings 
· Multiple church gatherings to discuss process 
· Book club discussion on varying “position” books/views 
· Our identity is in Christ.  “Child of God.” 
  
Living Together (live, worship, minister) 
· Worship the Lord together…the body together…leave it all at the door 
· We are all broken/sinners together…that is our common bond 
· Recognizing that we are different in many ways 
· Love your neighbor as yourself 
· Don’t tell me that I’m wrong, just say you don’t understand 
  
Date:  9/21/16 
Place:  at church after Gather 
 

1. What Did You See? 
a. Surprised at the strong support for diversity (repeatedly affirmed) 
b. Depth of written responses (it was good to get a glimpse of what people are thinking) 
c. Pleased by the span of ages participating (repeatedly affirmed) 

i. Spent time here looking at Scott’s data cuts and the surprising curve of ages that 
we have. Showed people the data on ipad 

d. The high number of people with an LGBTQ family member. 39.6% of respondents 
i. And everybody knows somebody! 

e. What I expected, but very positive 
f. Interesting that barring people from communion would be thought possible. We practice 

an open table for all who confess faith.  
g. Q12: 1) So little named influence of politics. 2) The importance of personal experience 

 
2. What Was Encouraging or Discouraging? 

a. I hedged on the pastoral question because of the ECC stance. I don’t know if that is a fair 
call to extend. I wonder if others hesitated for similar reasons. 

b. It seems calling an LGBTQ staff person is years down the road. We need to live more 
openly before the church could handle that stress. 
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c. Mentioning Mission Friends for Inclusion and the story about a covenant pastor (Matt 
Nightingale) and mixed orientation marriage. Eve Sullivan-Knoff and her family’s story 
(in the Tribune this week). 

d. Referring to the past search for music staff and potential future hires 
e. A little discouraged by the threatening comments made. Disappointed by the fear 

expressed that adolescents might choose LGBTQ life and the need to protect children 
LGBTQ leaders and mentors. Comments about the apparent/demonstrated durability of 
sexual attraction/orientation.  

f. The long lasting image of flamboyant gay pride parades versus the image of a loving, 
generative couple in the community.  

g. Disappointed that some see change as threatening and fear an underlying agenda that 
stops them from engaging in the conversation.  

h. We must deal with what is 
i. Connection to civil rights. This won’t be a conversation in 15 years.  
j. Not surprising that our church is on the front edge of ECC churches. This is our history.  
k. Winnetka’s method of using Sunday school class to provide education. Also Peter 

Hawkinson as resource.  
l. More ECC denominational questions 

i. The irony of ethnic diversity increasing and the way that solidifies a more 
conservative theology/ethics.  

ii. Also recent attraction of churches that have left denominations because of 
conservative positions and now facing the conversation again here.  

iii. What small steps of inclusion could the ECC take?  
iv. Could the ECC allow church level discernment? 

m. Concern for camps which get placed at the center of these denominational tensions 
 

3. What Next Steps? 
a. To Covenant Offices: please do not make us die on this hill. What happened to the idea of 

loyal opposition? 
b. Intentional support for our church leaders who are working with students.  

i. How can we support them? 
ii. How can we ensure questioning students coming into youth group are met with 

love, acceptance, and resource? 
c. This conversation must continue 

i. Not confrontational; but persistent 
ii. Speakers and education at Winnetka can be a model 

1. Especially the education piece helped them come to a better 
understanding 

iii. Bible explanation and interpretation work. But not too scholarly (group agrees). 
Boaz Johnson as positive example of someone who does helpful context work. 

iv. Wishing we had openly LGBTQ people who could come out and help people see 
that a personal they resect could also be an LGBTQ person. 
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v. NOT a repeated topic from the pulpit. I don’t think throwing salt on a wound 
helps. Love, respect, and conversation is how we can be non-threatening for both 
LGBTQ persons and theologically conservative persons.  
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Date:  9/25/16 
Place:  at church for Sr. High Sunday School 
 
We had a modified version of a task force meeting. There were 5 students present. ⅘ had taken the survey. 
The conversation was only able to last 35 minutes.  
 

1. Surprises about the survey  
a. Encouraged that 100% of the congregation knows someone from the LGBTQ community 
b. As the survey continues there is a clear shift in  perspectives 
c. Difference of baptism was the most surprising. Students discussed how they always 

thought there was a unanimous assumption that anyone who professed faith in Christ 
receives baptism. 

d. Encouraged that our church is talking about this 
2. Concerns about the survey 

a. This is about generational divide. Older generations did not grow up in as affirming 
schools  

b. Question of “who associates?” was never asked.  
3. How is this talked about in your school? 

a. In schools there is a clear no discrimination policy (race, sexuality, gender, etc.)  
b. Every student who attended has a gender-neutral bathroom at their school 
c. This conversation is not abnormal and there is little “brushing under the rug.” All 

students said that they focus on openness.  
4. What is a goal or next step? 

a. Q12 (we spent a lot of time on this question) 
i. Religion has shifted over time. Part of this has to do with where the world is and 

part has to do with how people read the Bible. Students emphasized that the Bible 
says a lot about love. 

b. Students would like to see more personal response or reflection from the people who took 
the survey. They would like to see more “why?” behind the questions answered in the 
survey.  

c. What is a next step for youth group? 
i. Continue to be loving and open 
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Date:  9/25/16 
Place:  at church 
 
Surprises 

● We all knew someone who identified 
● Vast majority of people in the first five questions who fully agree or somewhat agree (echoed 

repeatedly) 
● “I was surprised that I wasn’t surprised by the survey.” 
● Particularly in the comments: Each perspective made sense and felt representative of our church 

as it is (X2) 
● Shocked at the positivity for progressive positions 
● Surprised by the strong negative comments.  Not unexpected but astounding to me. 
● Surprised by the 95% welcoming survey but that K. and K. did not feel welcomed enough to stay. 

Also denominational reality was important in that process too.  “What we do as a church and as a 
denomination might be in conflict” AND “we might think we are welcoming and other people 
experience that as not welcoming.”  

 
Concerns and Encouragement 

● differentiating what was commented on that the ECC has direct influence on clergy practices but 
not on church.  

● lots of conversation about what one can and can I do as an ECC church and clergy 
● so encouraging that lay people can have such a strong voice in determining policy  
● Lay-created practices can be influential 
● Divided but open to conversation 
● Say one thing, do another (we say we’re having the conversation but we look to K & K situation 

and their departure 
● Local church vs. ECC 
● Dissonance between “sides” 

 
 
Our church identity? 

● somewhat divided by earnestly working 
● using human sexuality as a code word 
● Gay marriage is not helpful. This is all our issue and we miss good we need if we artificially 

segment this conversation just to one question.  
● danger of a single story Ted talk.  
● heterosexual privilege as similar to white privilege.  
● denial of someone's sexual identity is a denial of someone's personhood in a real way.  
● don't want to demonize people that we disagree with.  
● stories are so important  
● look at the dissonance between personal experience of positive experience and the much more 

traditional reading of Scripture.  
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What Next Steps Can We Take as a Church and Encompass the Spectrum? 
● where are we going with this? What is the goal?  
● there is no pain-free future. Not to say we should be cavalier  
● I don't think we as a church can not not have this conversation. Given the pain experienced 

historically and the reality of our social change, the covenant church is far behind on not even 
having this dialogue. We have to talk this through and make some move. This church in a very 
healthy place to have and be able to have this conversation.  

● are we healthy and ready to talk this? Or are we struggling and wounded? 
● I think we are ready for a vote. People may leave and call us sinners. But that doesn't have to stop 

us.  
● we need to go forward with this. Statement: particular about leadership regardless of orientation.  
● I want to see us challenge the ECC  
● can we be a church that provides leadership to the midwinter/annual meeting picking up of the 

issue? 
● I’d like to see us be a model of change.  
● bring in wise people who are LGBTQ and can help us navigate the future.  
● build some relationship with other churches who are making steps forward. 
● can we hear Andrew Freeman's story? 
● we need to know stories particularly of our own people who are LGBTQ.  
● vote now! or we keep moving this forward. Don't be so afraid of the ball getting lost. We are 

doing the work.  
● Engage younger folks in conversation 
● Panel encompassing different perspectives and ages (consider Andrew Freeman) 
● Matt Nightingale video 
● Some are anxious for a vote 

 
What Next Steps? 

● having room for discussion. Many people. Calm attitude.  
● people didn't go to those discussion. Why will they come to new ones?  
● town hall style discussion where it's wide open. Perhaps the first one to distill the conversation to 

the current moment  
● change at NPU allow/asking for orientation reporting in student surveys.  
● panels which can help us to make informed decisions moving forward. Different ages and 

perspectives engaged.  
● we need to hear from people who have tried so hard and who have suffered  
● use the covenant for our life together as something in front of us. Banners from Kim? Keeping in 

the bulletin in whole or in part.  
● the importance of being unified at the foot of the cross  
● "I interpret scripture to say..."  
● Weborg’s teaching friday: we all are God’s image bearers. Therefore what God is accomplishing 

in Jesus is not a rejection of who someone is. Rather it is recovery and redemption of what God 
has created.  
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Interesting Comments to grab 
● This is the next front burner issue. We've already worked through inter racial marriage, divorce, 

and the like. This is the next one we need to grapple with.  
● fish out of water then movie is referenced  
● Marriage of a trans male/trans female 

 
 
Date:  9/25/16 
Place:  at church 
  
1.  What surprised you in the results? 

The large percentage of people who were positive about staffing/pastoral positions (Q. 6) 
Huge percentage of people who feel that people should be welcomed -- regardless 
High number of respondents (164) 
The differences in percentages between Q. 5 (non-pastoral) and pastoral positions (Q. 6) 
That 5 % "weren't sure" in Q. 1. 
Of respondents: the low number of males and high number of females 
The oldest most progressive, younger more conservative 

  
2.  What encouraged you in the results? 

Q. 1-3, membership and welcome 
Q. 10, pastoral care and counseling 
The ability to question and have conversation 
Q. 13, we all are interested in conversation / it is needed / we have questions and need clarity 
Impressed by comments -- thoughtful, deliberate, extensive, not too angry 
Q. 12, biblical interpretation and theological perspective important (as well as personal 

experience) 
Everybody knows somebody in this population (many of them close relationships) 

What concerned you in the results? 
Re: ECC statement -- let's not jeopardize our standing with the ECC 
What does it mean for individuals, clergy, church 
Biblical interpretation -- spectrum of interpretation 
Being mindful of our history as a denomination -- freedom of dissent 
Identity -- What is our identity at root? 
How did we get here? 
It says "All are welcome" outside ….. What do we mean? 
Some questions were too broad to choose one answer (but comments section allowed for this) 

  
3.  Process / What's next? 

Need to move, at some point, to large group / whole congregation conversation 
Biblical/theological interpretation -- spectrum of interpretation 
Book reading or articles? -- common basis of discussion  
Hearing from willing LGBTQ people -- How can we be welcoming? 
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ECC statement / history / meaning of statement 
Nature vs. nurture as it relates to homosexuality (science) 
What about talking to other churches who are in the midst of this too --- 

  
We didn't get to Q. 4 
 
Tuesday, September 27th 
At Lisa Applequist’s Home 
 
Surprises 
-felt as if there were a lot of middle of the road comments 
-people wanted discussion on all human sexuality, not just LGTBQ 
-some comments seemed like people were threatened by the conversation 
-survey reveals that some people just don’t know how they feel 
-denominational policy is causing people to have concerns  
-there is lack of knowledge about the ECC policy 
 
Encouragement 
-164 participants 
 
Concerns 
-some comments suggested people leaving if they “did not get their way” 
-personal experience highly informed people’s views and that is hard to understand when not in their 
shoes 
 
Next Steps 
-discussions about scripture and interpretation of scripture in general for many topics 
-use a book study with books on both sides of the issue to engage in more neutral dialogue  
-book suggestions: Does Jesus Really Love Me? And Changing Our Mind 
-talk to Winnetka/Resurrection about their process 
-make use of Covenant resources - Community  Bible Experience with additional material written that 
explains how the Covenant has read scripture throughout the years 
-use story-telling 
-define what is the Covenant position 
-have patience with the discussion 
-address need to not just educate others “to change someone’s mind” - those in the minority don’t want to 
feel as if this process is just to “educate” them to the right point of view 
-be actively hospitable to others with different views 
 
How do we live together? 
-unity in Christ 
-more togetherness 
-more frequent communion 
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-try to create safe conversations 
Consider how to refer to both sides of the spectrum without using terms like inclusive vs non-inclusive 
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